oW bt uilig Coglae LS 1 50 Lad o Jol g5 g Sluariast Lo piko

vgﬁl&m;‘%&}lwy“ﬁwuw

FETAL

ol anlllae plonil 31 o iy (65 Olajlo 53 shdail Sy e DS Fllae 53 1 Olojlo L5 0 cOT b Ja o Jolse s 9 Ol 3 slibatal Sy e 4 o 57 ToE
5 681 S g3 (6la iz b OT L5l pns 5 0OS Ol 28l Cgla 53 slibaianl S e ot

Il 53 IS Sl Oleys 5 bl éh@}sﬁ\.&e Ciglae OLSHIS™ 51 L8 YPY (65 Mowi — b s B9y 4 S 39 63, &Pl adllas oyl i oWy (9)
Sl past g ool uice Ol e 4 shwid Sy e 288 S g0 ¢ JST 65 g g 51 Ok 2 o el 5 0 5 St U g5 4 (65 g0 15 plnil YAF
3Lzl L OT bl 5 P<+/+0) ole Jows Lo s 0T o5, & (gldab i Lo 5 afllan (glaosls s a5 S Lo )3 anfllan (glat ) (gls e Ol sie 4 OLST IS 6SCol 8 5o
SPSS ,i5le 5 5 o uie &G ANOVA 5 Independent t ¢ Keen slad ga3T 31 oslizal b baosls s & ‘S”TC"” 34 oi Lol (+/4¥) Cronbach’s alpha —, . |
W35 15 s 5 4 g0

S e (P= o /NF) AS/F VAV S AV £ V50 5 5 4 5,0 5 03) el S & AF/F 0 VATY Golazal Sy e (515 0utd S Ol jas S0k s A8l

P </ M= /YY) il 5 gm s g S Caned B Sz Ol jas 5 31kl

Ll 55k LS IS slutatal Sy ke 3 1) Ol s Ll 5 g0 (6O a5 CBeiansd (i 4 s 5 1S S AT

g i plae $OLST ST ealiazal §aluazal Sy e 1SS (SO S(g

WABAYY tallie 5yl

VAN plg el

VWAR/S/YY e a5

Y oMo SleMbl g pio o WS yli] gilige Coglao LS5 10 lad po Jolge g dlamiin] Cup gy . o (5355 oo S Sy g cdaguane olSs (pus 18U

g dxg g (bigal S g byl ande (sl laplelo plpte (LUl g)cn!
2 dsie GUSH L(F) €8S B g Dyg0 ol & das LSS Laas
2 Llgi oo gusno (plbel b &S Ko o0 sled 4 lojle S )b ol
Copde hd gibe b baglosls il bl epe (i lojle )] cuddge
g gl QU L 5 dawgd cods slyo plod (g5l uslys slasial
Gy &S clolo gl s & sl Co e (gilwodly il Wb dxiine
Jes palMs LS, dad o sl o 1o adl ke Wlgs o o LS
@ e oS g g 293 gl (b )] 4 e g S5l &S S

(V) 335 glojle 590 e 1331

S AL TPOPY oyl b Glidod # b g bl it IS asbiObl ol dlie
Al o ol S oS> gl

S ol ¢ ol r3 2 0t S 5 ST ik el gl S (6 el )
(g 5es ok 5) O 51

Email: m_hbagloo@yahoo.com
ol ¢ Sl psle 5 Dlyal oS> 6y pole 035 ¢l o Sy o 5t =Y

Ol ey (OIS
(Sl ple 5 sl Sty (Zy ke 055 (leile SlBy Ty e sl ¥
Ol ey (OIS ol

TYE-YYA (Y) VY

doade

SBe s G cadpiome (Sl 2l by (PP @y A 0ol
g S Glalasms | ga> iy dbnl el (olail 5 b Cunsg
Lolge coliS pae 035 o gyl JS 5 canS (slod 5D jgpal doul Lol o
gpon) J bl gl Blaal el (sl (o3l @lio 5 (3PS o
9 il pate b lyis 4 dxie 903501 b epple ol (Sl (598 (il
G 1) 85 o vt il S 5 S Cagn lizal JB
950 39108 Iy 4y tstts LSS Lok g p8l Ca Sl Co e S0
) ol 4555 5 el 2 425 3,90 456 3 s

G iy g Sl @lio 4 s asls dom 5S40, S dlasil Cy o
A3 U155 5,Shoe oliaial Cu e Asbie plojls il & bzws oy
ol il g Jb 3 g B pled wlg e oS Mo e ) 1) (simtane
O QS sk oles oo 0 0,Skas o8 20,5 0 cely jal gl oy
AL olsiwl Copte 00 Gl 4 (V) Wb &) lbslinl e 4 g
(F) 35k oo losio 1S3 31y Lol sladlasinl 8" ggy 5l Faliie B>

Jlo o boliel Ko ad gilae oloj sl Cypie Cuonl
o 4 ey Gl Gl ) i slagill () 43 okl VARY
Sy Sy olpse Jol (SOl g (Ul pas g g S ) astes Ll
5109 HISE1 iy 5l s 1y sl Co e el 500 (g I Lo ylo sl

WWAD o3 0 9 313 y0 [ pouw 0)lasd [ w8 jums 0593 | CaoMs SleMbl g o

YYf

WWW.mui.ac.ir



OHSen 5 5l o degane

GBlas gy 4 bdiged Cloal 5 ab ang Lall By el Gl el
ol e Dlasisl Cople 8BS g Gluoas b Sledumw
Jold gl slopsiie § C)y 0 slod & gy (o5 95 1 &S Op adlllan
Dy HUSHE (o) Al g CMuass yliee ¢ i

gy &S 2oy dlisiw] €y e Aol yiun ¢ il adlllas odlaiwl 590 515l
455 A 5 Jolo ¥ asbiiy al (1F) 2,5 b hiSan 5 (saes
iS5 b)) s ol Gl pls Jels o] Jole Jlae o5 cush
bl g dlaxiul bas plas g Waolisiol hjgel § dmwgs pllas olisiul
WS ) el b ool al iy (whie car 08 glan S &
e o )5 3 Cailge MalSH 4y 4 0 jlial 5 €l SalS»
D VY BYA 5l aol o g3 0503 039000

aobistunyy bl 2 S el Glole oo 52k Sl asb oy 2
4 aob iy 038 dulxe +/AY Cronbach’s alpha ey s dluws 4 5
Coglaen 3 s 153905 oS5 1y aab iy ol 3,31 355 9 39 lslgs jou0
4 bodld Caogi 005 3)ly ole (sladdyg 4 g gl il bodly dadol jius y
ozl b laosly 45 ol (Jlgl3 2053 5 (Slohs lure ol (1 SSle 90
3 opiie 5 ANOVA 4 Independent t Pearson  Siues (claygejl 5
4355 )50 (version 22, SPSS Inc., Chicago, IL) YY asw.s SPSS jl33ls

85 )8 el

Ladasla

5 ol USH Jols (S liwl dlige Cogle LSS 51 ,a5 Y8
Fewn,8 eS8yl (ot — oy adlas ol 3 Slops — (il slaasis
By dpe Ay g ) ddlas dyse D8l Gl doyy DAY s s
plod luass Shae Juasd Cumsg Gl 1 aldl el L(as s FV/A)
Joyd YVIO qolud 398 o> W/ qolud ) duoyd Y/F (o) FYIY)
W1y (658 OMpans doyd WY 5 Ayl (i )8 duo > VI ¢ qulis IS
(Ao pd ¥YIF) Jho Vo 3l i ) ales (glyls (o)l Al Jas 5l ol8) iy
(Jlo 0 31 j1eS" (6)5 dles iy 4 38l Ao pd WA 5 YE/D -/ Ldg
sl Jl V=Y g Jlo &=V

g AIF e EVNYY iy & (b5 5 o e dliainl Co e 0y0s (1Sbo
L5 )l cMuass pdaw g dlisinl G e cpo el Cowd 4 AY/AY £34/50
I= =YY b e bl sl a8 cudl dgmg wsSae Cumd
== [oA) Guin Jolis Sl )Sa0d slagsio plo b LI (P < +/0
Gbgze blsyl (P = /Y oa = —/40) 8 atlw o P = +/VY
290,55 ol

ol 598 qold plod ) OMuast sl Cople (1SShe
PN A i [T SOV S S VI . S PR 31 IO J L SV L3 .
5 V¥/AD £ ¥/0V VA/OA £ VAY AVEY £ VYO MYE £ N/VY
3391 ) yg5 0 wlod EMeass jl &8 GLS ) el cawd 4 AY/VO £ YA
Copdo (15Ske oy yieS Wil (wlid)lS CMuass &S (ool 5 (i
bl ol slasiol Co e :S0ke BB puizmen 1103 )S S ) dlasil
S5 & S5 5 b i i el 3 b ple Sl

s el ool Jool ¥ LB (5 jeiS ceodl pllas by opl o
S Hlie o iBu e (§)lSad (sloinl cllas ()3 Gn oloyd g cublag
Lot Cures 4 Olosd wljl 4 Jordo cuslio (59065 5l ookl g (0350
& cwl )lpds yal pllas cpl Sl g9y Cupie (A) M3l by
calis e lE b cov |y codle pla 3Sles sao yob 4 lg e
355 5 35 Gl > olate il 51 Cdlo ojg SIS (sl D
Syl calis g olastol Copde bR O0) 3l eyl LT Slojls
S80ee D90 4 GlPe (slS lacaw j lagl cpb 5 g s
(VY) 5 Hlgaeel Slojl

el e Ll (o Sl (g9 sbaolisinl b alby cunls pas
Sosb 4 il o zykee doly Glial Gios pas sdes LYD (S oDl
ol S5 B 033 iyl b b (g5 o Caprio & i olus] 85
Obojle & 3l olusl sbml § QUSG5 5, Shee ik o 1y 45T a8
Slwyy yisu  Sldllas (V) 3yl Jlas s e e (S8 54l leie 4
ol USH oySlas g eS8l il o 1) lpse Sleil oD o5g
Bl Blgi oo ¢ Slusl g9y o Uy 4 Gt dng pas (WY NF) w0
porde 4 dlaxtwl Co e (oplply L(V0) 23,5 Slojlu e &l s dbgl )
Sax Olpde 9 plaasie ly Sludl glie o)l (ng B> S5l 653
Loy 51 ()l (sl Shsiol Sy e £od90 o (lgS 4 adl o Sl
(V) cul o foas (Sats L 9 x50 G5l l o 4 laglejls

el Coglel 5 ditud 1S dstine sl (6955 29005 o)Ly (e
Sy ooplply b e Glojle dxtue LS bas o Slusl gl olpae
olile Hlul b caa b SO Gleis 4 b dlasiol cy pie a5 sy o0
(W OA) 295 483 Gy sapllss gy Sy el bl sl g 055 andy
Slgice QU 03l (als g (Sl g9y one Cupda & 4295 pas
Lulyd b 5t & yomie 9 N5 e Sl Sl (5958 (5155 Sl
DAF) 08 beddle cois g, e

oxd Sllas I glo slastwl o pie iy ym ) pleol 2529 c@dlge el
pllas oo 2k o (g3l,8l copl p 0gMe (YV=YY) 20 0 b lojl ) Oi
o] el &S anles Jos adlaie coodlo 09,5 pde loie 4 Lb coodlos
2 Ol Copde pad Coaedl oplpls ABlS bpde i et
5 an eplply 205 o Kl asdS 5l i oy g cudligy slbass
5 bl Coglee USHI 0 sl Copie Giodiw (ol dslllas bl
dl.mﬁ.;:.,o L O] ]o\.tSﬂ O g u)i.f ot‘.....'l Lf’\.a)a —k;'.‘...ZL\.Q;_ d\.«z:\ﬁ,‘ﬁ

= K9y
Siglas (3w QUS54 plul (LS — (dheog ©jge 4 adlas ()l
San anel> gloie @ WS el Glops — (bl slaeSd 5 il
& YFY Morgan g Krejcie Jguo 5l eslaiwl b dged poes 50,5 bl
Sogo ol 48T o et gy & S Nges by ol Cuwd 4
ol Gloys = blugy (glaasids I S5 yo g blig Coglee sl e oS
2 O bl Cand G )5 e IS diged o2 )l oS

YYo

WWAD g1 50 9 31330 [ pouw 0)lasd [ w8 jus 0595 [ CaoMs SleMbl oy yy o

WWW.mui.ac.ir



L5 e Julge g sldazal &y e

il oo dstiamns g ol D18l (6,88 & (g pdycillasl g ol B e )

wobs adllae i 90 (p dlamiol Copie 1 She )3 (g)b xe Cglis
1 S Wl HUSH 5o sl o e S sy oo Hlas A Lol (33,55 osaliie
Osle ¢ldye b dualie )3 (U5 &S 2 23,5 (o )15 dgi 3)90 350 LS,
391 (YY) (b ldllao b gunods aiBly oyl 50 )S" oS (638 dlaind] oo
eoplpls 2l lis (USH Cunin 5 dlasinl Co e i (g)b gixe dlaly oS
wdls o USH o ol dmeg g ool gyde g Ll olojle
wlisiol Copde ;0 U) & dg & dses Glo (g9 adlas S il
YA) les Wl (golaidl Wiy 5> cone Lid Mlgi o

Copde (1Nle )0 Hb bz oles 2939 uols dalllas s K> 5l
aiblw gyl o8l & glaigS & g LS I dile Gulol y olasiol
4 e &S0 pl il (g ymeS Slsiul o pie (1She i SYsb (o)
Oyl 4 bl cuenl Bl Wil o dlaxiol bads g drwgl day 0)b)d Logad
e jlyd 05 LS sl bats g arwgs 4 Wb bare lojle (S
Olpte Colos Jdo 4 il adlles o cusl S5 @ p3Y ke glofrg dn g
bl sl pd (udgasme (USH g8 o

S iSdasis
porie iloodly 5 s LS Cap bl S Gl bl Coglae
P ops a oS S 5 luasd Bilew 4 plojle o dlsinl Copie
Sl (g i dgi bl

Laolgiciag
2o b e g (i 028 pasude dpej 0 jgdl Slillas ploxl
Olge & (Slop — bl sbaSls sl Cople b s eles
23,5 o gy ¢S ) CeoMr ladd odiad 1)l b e Sy 55 )5

a8 9 S
e Ciglaa U ple g alpl (38 (Uglas udlige Jpe e ]
Wages ) fSen ol pol Linghy wlpl 3 o S gkl
25 0 (6l Fuslies

References

dgr Jgme (plal Gl 5 a8 el cans 4 YN 5 VIV Q/SA /Y
(P<-/-0)

0=V Jlo 0 5l S ()8 dble bl slastel Co e :SSke
AYAY £ ¥ (s 4y Jlo Vo il yit s Jlo 10+ Jlo V=10 (Jlo
Cawd 43 AD/YO £ V/EF o YAMAY £ Y/¥A AY/Q £ 0/YF A/ Y £ VYA
Sobe oy g Jlo B 3l 456 ()5 Al )l a5 SUS el
&5 dls & S 5 wob olaid] s 4 1) slwiul Cope
23,8 S 1y sl Cope WSl cpieST sl Jle VO-Y-
& dils gy ol sl Cople Sle OB pizcen
5 Jlo 8-V (Jlo 0 5l 1S ()8 dile gl &5 (ool 81 L Jls VA=Y
S &S Al Cud 4 FIED 9 FIVY AFNE L5 4 idgr Jlo Yo il yi
(P < -0) cusly ()b e oglis gjlal s )

e

& dsine LS, Lats g dawgs ol 5okl Wlg e dlastul o pae
sl sl Sl i Ko g ool Cuise IS, Jole e
sl Sy pde bls)l Sby dalllas gl (V0) wles Jos ol (0B, Coje
e KNS e oS> Sl 4 By S e e b
Bl opl 85 e g yieS dhatwl Cupie il (6 5YL CMuass
EMuass gl S, )l g o Bl glojle olpse a5 sl lis
BiS g b QUlyS yatuno S99 drwgi b oo Abled slofrg gl Jle
Py ol 0gs 3 Sles 9 b b il 0B 1) 5g5 LSS dadlusiul
o 9 Cule oged & S| dlasiul Copde Amd Ggw JUS g A8y yee
Iy 69042 Slage By G ials 5 coldy )il b Wlgs o g 1ya]
39l ol

EMoass b ol @l o sl o pie (1Ske duslis gl olwl p
)8l ol 51 e il plod Syae &5 SSHI 50 slasiiwl o pie wglito
oS Al (i IS SMaass gl a8l (ol cpl g3 288 0 Gy
& Cuwl s pl Whe ls (pl 2505 S 1) il oy e (:5ke
ezt Sl gy (LS, slasiol Co e caa Wb dlagy Coglee
ol dlamiwl ghls lojlo (3 (63,8 o andl bl ash (gyuin g e

)8l 5> sl (gli5)l g D9y «Bun W)y (g by Slaxiol 28l Sy ax S

1. Vural Y, Vardarlier P, Aykir A. The effects of using talent management with performance evaluation system over employee

commitment. Procedia - Social and Behavioral Sciences 2012; 58: 340-9.
Sahai S, Srivastava AK. Goal / target setting and performance assessment as tool for talent management. Procedia - Social and

Ashton C, Morton L. Managing talent for competitive advantage: Taking a systemic approach to talent management. Strategic
Chuai X, Preece D, lles P. Is talent management just "old wine in new bottles"? The case of multinational companies in

Michaels E, Handfield-Jones H, Axelrod B. The war for talent. Brighton, MA: Harvard Business Publishing; 2001.
Haji-Karimi AA, Hoseini A. Underlying strategic factors in talent management. Journal of Strategic Management Studies

> Behavioral Sciences 2012; 37: 241-6.
> HR Review 2005; 4(5): 28-31.
* Beijing. Management Research News 2008; 31(12): 901-11.
:
2010; 1(2): 51-72. [In Persian].
7.

Abbasi MU, Sohail M, Syed NA. Talent management as success factor for organizational performance: a case of

WWAD ygs s g 315 g0 | pows 0yles | w23 jauw 0593 | CeoMs SleMbl Cy y0 YY$

WWW.mui.ac.ir



OHSen 5 5l o degane

pharmaceutical industry in Pakistan. Journal of Management and Social Sciences 2010; 6(2): 74-83.

8. Ministry of Health and Medical Education-Organization of Health Insurance. Executive instructions of rural insurance and
family physician. Tehran, Iran: Ministry of Health and Medical Education-Organization of Health Insurance; 2014.
[In Persian].

9. Griffin J. Leadership recognition of organizational citizenship behaviors in performance evaluations in Washington State
healthcare organizations [Thesis]. Phoenix, AZ: University of Phoenix; 2012.

10. Raman R, Chadee D, Roxas B, Michailov S. Effects of partnership quality, talent management, and global mindset on
performance of offshore IT service providers in India. Journal of International Management 2013; 19(4): 333-46.

11. Mahmoudirad GH, Ahmadi F, Vanaki Z, Hajizadeh E. The effect of "expectation based managerial competency acquisition in
nursing model" on nursing staff empowerment and efficacy of leadership style. J Birjand Univ Med Sci 2010; 17(2): 127-35.
[In Persian].

12. Shadpour K. Health sector reform in Islamic Republic of Iran. Hakim Res J 2006; 9(3): 1-18. [In Persian].

13. Heshmati Nabavi F, Memarian R, Vanaki Z. Clinical supervision system: a method for improving educational performance of
nursing personnel. Iran J Med Educ 2008; 7(2): 257-66. [In Persian].

14. Drach-Zahavy A, Dagan E. From caring to managing and beyond: an examination of the head nurse's role. J Adv Nurs 2002;
38(1): 19-28.

15. Paul S. Capacity building for health sector reform. Geneva, Switzerland: World Health Organization; 1995.

16. Wilska E. Determinants of effective talent management. Journal of Positive Management 2014; 5(4): 77-88.

17. Martin G, Hetrick S. Corporate reputations, branding and people management: a strategic approach to HR. Abingdon, UK:
Routledge; 2006.

18. Berger L, Berger D. The talent management handbook. New York, NY: McGraw Hill Professional; 2003.

19. Bodart C, Servais G, Mohamed YL, Schmidt-Ehry B. The influence of health sector reform and external assistance in Burkina
Faso. Health Policy Plan 2001; 16(1): 74-86.

20. Laurell AC. Health reform in Mexico: the promotion of inequality. Int J Health Serv 2001; 31(2): 291-321.

21. Collings DG, Mellahi K. Strategic talent management: A review and research agenda. Human Resource Management Review
2009; 19(4): 304-13.

22. Cappelli P. Talent on demand — managing talent in an age of uncertainty. Strategic Direction, 2009; 25(3).

23. Lawler EE 3", Talent: making people your competitive advantage. Hoboken, NJ: John Wiley & Sons; 2010.

24. Ahmadi SAA, Sarlak M, Mahdavi M, Daraei MR, Vahidi T. The role of social capital on improving the talent management at
the Southern Khorasan Electric Energy Distribution Company (SKEDC). International Business Management 2012; 6(2):
233-41.

25. Smith JJ. China struggles to develop able corporate leaders [Online]. [cited 2007 Mar 22]; Available from: URL:
https://www.shrm.org/publications/hrnews/pages/cms_020868.aspx

26. de Long TJ, Vijayaraghavan V. Let's hear it for B players. Harv Bus Rev 2003; 81(6): 96-102, 137.

27. Festing M, Kornau A, Schéfer L. Think talent — think male? A comparative case study analysis of gender inclusion in talent
management practices in the German media industry. The International Journal of Human Resource Management 2015; 26(6):
707-32.

28. Tatli A, Vassilopoulou J, Ozbilgin M. An unrequited affinity between talent shortages and untapped female potential: The
relevance of gender quotas for talent management in high growth potential economies of the Asia Pacific region. International
Business Review 2013; 22(3): 539-53

YYV WYAD 552580 5 31550 [ pous 05leds [ w030 0593 | Ceodhus oMbl iy yote

WWW.mui.ac.ir



L5 e Jalge g sldazal &y e

Talent Management and its Related Factorsin Staff of the Department of Health of
Guilan Province, Iran

Masoumeh HasanbagfBeyed Mohammad Nopasdniohsen Akbari

Original Article
Abstract

Introduction: Consideration of talent management and identificatd its related factors can assist organizations in the
implementation of talent management. The aim of the present study was to assess talent management in the Department of Health
of Guilan Province, Iran, and determine its relation with demographic variables.

Methods: This applied and descriptive-analytical study wasfgrmed on 362 employees of the Health Department of Guilan
Province in 2015. Systematic random sampling was conducted following the determination of the contribution of each city to the
total sample size. Talent management was considered as the main variable and demographic characteristics of the personnel as
the background variables. Data was collected using a questionnaire the validity and reliability of which were approved through
factor analysis (P < 0.05) and Cronbach’s Alpta(0.93). Data were analyzed using correlation tests, independent t-test, and
univariate ANOVA in SPSS software.

Results: Mean score of talent management was 84.60 + 19l33mean score of talent management among men and women was
86.40 £+ 18.73 and 83.17 + 19.65, respectively. There was an inverse weak correlation between talent management and education
(r=-0.21, P = 0.001).

Conclusion: It can be concluded that considering factors sischex, education, and work experience can help managers in the
talent management of staff.

Keywords: Talent Management; Talent; Staff; Department oflthea
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