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Abstract

Introduction: Considering that human capital is the most important part of health care, planning for distributing human resources in
the health sector should be considered as an integral part. The aim of this study was to evaluate the required maternal force in selected
hospitals in Yazd City, Iran, according to the standards of Iranian Ministry of Health and Medical Education in year 2017.

Methods: In this descriptive cross-sectional stud, the maternal strength of the Shahid Sadoughi and Shahid Rahnemoon hospitals
were estimated according to the standards of the Iranian Ministry of Health and Medical Education in year 2017. Researcher-made
checklists were used to assess general specifications and performance indicators of the hospital, the status of administrative, financial,
supportive, and paraclinical sections of the hospitals. After collecting data, information was analyzed through simple tables.

Results: Out of 37 departments in Shahid Sadoughi and Shahid Rahnemoon hospitals, 28 (75%) had shortage and 9 (25%) had
excess of personnel.

Conclusion: The distribution of power was not in good condition. In order to improve the quality of hospital services, having the
right information about the number of required human resources is an essential step for managers to make the necessary plans for
fair distribution based on human resource requirements, and delivering the sectors to the standard level. The results of the study
can be used by authorities, hospital managers, and policymakers of the health sector.
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