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Analysis of the Relationship between Strategic Management of Human
Resour ces and Administrative | nnovation in the Public Univer sities of
| sfahan, | ran*

Susan Bahrami PHDMohammad Hossein Yarmohammadian PhD
Saeed Rajaeepour PhHassan Ali Bakhtiyar Nasrabadi PhD

Original Article
Abstract

Introduction: Today, human resources are the most important etitive advantage of organizations.
Therefore, university administrators should be @wafr how to effectively use this strategic factoda
advantage. However, innovation is also a valuatdé in confronting uncertainty, and responding mal a
impacting the external environment. The aim of gresent study was to determine the simple and
multiple correlations between functions of strateguman resource management and administrative
innovation in medical and nonmedical universitieshie Isfahan province, Iran.

Methods: This was a descriptive and correlational study. $haly population consisted of all faculty
members of public universities of Isfahan (1830gdepfrom which 480 people were chosen by stratifie
random sampling. The research tools included sfi@tdhuman resource management practices
questionnaire and the administrative innovationstjoanaire. The face and content validity of the
questionnaires were confirmed, and their reliabiitas calculated by Cronbach’s alpha. Data analysis
was performed by descriptive and inferential stiais

Results: Findings showed that the mean scores of stratagican resource management practices and
administrative innovation scores in public univiéesi of this province were less than average. @rother
hand, a significant multiple correlation existedwsen strategic human resource management practices
(training, service reward, assessment of performarmroviding human resources, and employee
contributions) and administrative innovation. Betefficients were statistically significant betweahthe
practices of strategic management of human researg administrative innovation. The variance tidta
factor for these variables was 1.33 to 2.75; wiiobws no line between them and that the regressiate!

has been significant. The member's comments regptde relationship between strategic human resourc
management practices and administrative innovaticgrms of demographic characteristics were simila

Conclusion: Educational organizations can pave the way foramiational innovation by adopting
appropriate human resource functions.

Keywor ds: Practice; Strategic Management; Human Resouragsnizational Innovation; Universities
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