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Comparative Study of Health System Management Development
Assessment Modelsin Selected Countries*

Abbas Daneshkohan, PhD*; Ahmad Baratimarnani, PhD% Alireza Zohoor, PhD?;
Farbod Ebadi Fard Azar, PhD*

Abstract

Introduction: Management development assessment helps managsistematically assess the
current management capabilities of their orgamratnd take critical steps to strengthen the
management skills and sustainability of their orgations. This study aimed to identify and
compare the health system management developnmsagsasent models in selected international
organizations and countries.

Methods. In this cross— sectional comparative study, managéndevelopment assessment
models developed and implemented by managementcesiefor health (MSH), international
development research center (IDRC), United St&iegland and Iran were studied using library
resources, websites and email communication wigregg from Iran and other countries during
2005-2006. After systematic review of the modetsies major characteristics of them selected
for comparative study. Data collected using conipagaables derived from systematic review.
The tables were validated by management experts fiicehran universities. Then, the
characteristics of the models were compared anyzeth

Results: Studied models had common main objectives buetinare differences between them
in terms of structure, management areas being sebesnanagement indicators and use of
results. All of these models emphasized employeelwement in management development
assessment process in order to be effective inawpy the management capabilities of the
organization.

Conclusion: In all these models management development aseasssnconsidered as the first
step in change process and improvement the managsystems.

Considering that the efficiency and effectivenetd@alth care system directly influenced by
managment capacity of health system, recommendatmmmanagement development of Iran
health system are presented based on the expeyiehirgernational organization, particulary the
world healyh organization.
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