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Original Article
Abstract

Introduction: Due to the use of information technology in lifearand information centers, librarians are facéith ymany
challenges in terms of their roles and needs; heheg require continuous training to cope withsthehallenges. The aim of the
present study was to determine the effectiveness-sérvice training courses for librarians workimglibraries at the Isfahan
University of Medical Sciences, Iran, between tharg 2012 and 2013 based on Kirkpatrick's model.

Methods: This applied research was conducted through a guiee study population consisted of 70 librariavegking in
libraries at the Isfahan University of Medical Suies in 2015. Due to the limited number of librasiasampling was not
performed. The data collection tool was a researoisele questionnaire based on Kirkpatrick's modéle validity of the
questionnaire was confirmed by experts in the fldEducation, Library, and Information Managemant its reliability was
approved using Cronbach's alplha=(0.88). Data were analyzed using both descrigive analytical statistics (independent one-
sample t-test and ANOVA) in SPSS software.

Results: From the librarians’ point of views, the effectivss of the training courses was above averaggi(B3all four levels
and in total; however, effectiveness in two levaiseactions and learning was higher than the atierlevels. There were no
significant differences between the views men anchen and library and information sciences (LIS)caded librarians and non-
LIS educated librarians in terms of effectivene$sraining courses. There was no significant relatbetween librarians’
occupational background and their perspectiveshieretfectiveness of training courses expect idghming level.

Conclusion: Librarians believed in-service training coursedbéoeffective in all four levels of reaction, leiy, behavior, and
results. This is due to accurate needs assessuseng, experienced teachers and adequate trainmgragnt, and appropriate
working environment for applying the course materia
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Received: 24 Dec, 2014 Accepted: 16 Jun, 2015

Citation: Soleymani MR, Shahrzadi LThe Effectiveness of In-service Training Courses for lbrarians in Isfahan
University of Medical Sciences, IranHealth Inf Manage 2016; 12(6): 741-7

OThis article resulted from an independent reseesittiout financial support.

1- Assistant Professor, Library and Information eBcies, Health Information Technology Research Cemgéahan University of Medical
Sciences, Isfahan, Iran

2- Lecturer, Medical Library and Information SciescHealth Information Technology Research Ceigfrhan University of Medical Sciences,
Isfahan, Iran (Corresponding Author) Email: shatlir@mng.mui.ac.ir

VEY WAY Wil g yare | puiaa 0 )lasd [ w23l53 085 / Caodas SleMbl oy o

WWW.mui.ac.ir



