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Per son-Organization Fit and Organizational Commitment in University
Hospitals of Tehran University of Medical Sciences, Iran*

Hamid Ravaghi, Phb) Lida Sham§ Aidin Aryankhesal, Phf) Masoud Salehi, PhD

Original Article
Abstract

Introduction: Commitment of staff is intangible asset that céghly provide better services. Since
providing healthcarservicess only possiblethroughefficient human resources, thésudyevaluated the
association betwegrerson-organization fit amrganizational commitment of staff universityhospitals
of TehranUniversity of Medical Sciences, Iran.

Methods: This was a descriptive and cross-sectional studigiwivas conducted in 201All the staff
employed in university hospitals and medical centexve been chosen. Firoozgar, Baharloo, Shandti a
Hazrate Rasoul Hospitals were randomly selectddeastudy sample§ample size (n = 18@jistributed
between the hospitals using the class-ratio metbada were collected using person-organization fit
(Scrogines) and organizational commitméhyer and Allen) questionnaires, and their validand
reliability were evaluated. Data analysis was daheugh the Spearman-Pearson correlation test,
Cronbach's alpha and Intra cross-correlation tests.

Results: According to the study, the level of person-orgation fit betweerstaff wasmoderate (4.48). In
the dimensions obrganizational commitment, normatieemmitment (4.68) had the highest meamd
continuouscommitment (4.42) had the lowesiean. In general, organizatior@mmitment among the
staff has been in high levels. In addition, thees\a statistical significant associatioetweenperson-fit
and affective commitment, continuancecommitment, normativecommitment and organizational
commitment.

Conclusion: Considering the important role of healthcare omgtions and human resources for
providing services and achieving conclusive gagls,necessarto prove the association between person-
organization fitandorganizational commitment and policymaker must givare attention to the person-
organization fit in attraction, selectiamdadjustability ofstaff.
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