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Application of Postmodern Management in Librariesof | sfahan
University of Medical Sciences, Iran*

Nahid Soleymani, MSt Ahmad Shabani, PHDSaeed Rajaee Pour, PhD

Original Article
Abstract

Introduction: The emergence of postmodern management comporsewts as persuading, self-
controlling, servant leadership, proactive orgamgzinnovation and co-creating, have raised doabtait
traditional management models. The present stuahedito review the application rate of postmodern
management components in the libraries of Isfah@imddsity of Medical Sciences, Iran.

Methods: In this descriptive survey, the study populationsisted of all the staff of libraries in Isfahan
University of Medical Sciences (n = 78). The sangi#e was estimated as 55 subjects that were tedrui
using the stratified random sampling method in 2PQ@01. To collect the data, a researcher-made
questionnaire was used for the existing and thal idiguations. Its validity was confirmed by thecda
validity and using Cronbach’s alpha the reliabildf the questionnaire was estimated as 0.97 for the
existing situation and 0.96 for the ideal situatibata analysis was done using descriptive andednfil
statistics i.e. one-sample t-test, independensti-thi-squareHotelling, analysis of variance (ANOVA)
and Fisher’s least significant difference (LSD} testhe SPSS software.

Results: The mean scores of postmodern management compoinetite existing situation were lower
than the average and in ideal situation were highan the average. There was also a significant
difference between mean scores of postmodern marageomponents in the existing situation based on
demographic factor of gender in components of satftrolling, servant leadership, and innovatiorg am
ideal situation based on demographic factor of tfpsork in co-creating (P < 0.05).

Conclusion: With the advent of the postmodern era and corisige¢he importance of management as an
essential pillar of development and progress, mensagf academic libraries should be acquainted with
postmodern management and should apply its compof@rappropriate management of libraries.

Keywor ds: Universities; Leadership; Personnel Managemerda@izational Innovation

Received: 2 Nov, 2011 Accepted: 16 Dec, 2012

Citation: Soleymani N, Shabani A, Rajaee Pour Application of Postmodern Management in
Librariesof Isfahan University of Medical Sciences, Iran. Health Inf Manage 2013; 10(1): 58-66.

OThis article was an independent research with manttial aid.

1- Library, School of Education Sciences and Psychgl®ge University of Isfahan, Isfahan, Iran

2- Professor, Library, School of Education Sciencasd Psychology, The University of Isfahan, Isfghdnan
(Corresponding Author) Email: shabania@edu.ui.ac.ir

3- Assistant Professor, Educational AdministratiBehool of Education Sciences and Psychology, Thiedisity of Isfahan,
Isfahan, Iran

WAY Culigd)) g c23ysp3 / Jol (gojlods | o3 (50)95 [ cuodw oMbl oy o 144

WWW.mui.ac.ir



